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(¢) By Heads of Career Services;

(a) By the Director of Persomnsl on the basis of his
analysis of Fitness Reports and other records of performance
in the Agemcy; or

(e) By the Divector of Training, om the basis of his
apalysis of professiomal testimg resulis, assessment prograns

and tralwing-courss svaluations.”
I = 4355

In feet, therefore, end except for his role as Head of the Adwinistration
Carser Service, the ID/S gss coms up with five nominees only by ome or
nors of the following courses of sstiom:

a. BSelection of imdividusls vho are eware of the progrmm dut
&o not wish to pavtiszipete.

b. BSelsction of imdividuals previcusly passed over or ignoved
by supervisors.

¢» Seleotion of imdividusls previously passed over or ignored
by Heads of Caresxr Serviees,

d. mmasthemmmua:mmm&mmﬁ
based on his smalysis of Fitmeas Reports, ete

e, mwummmmwmnmwwwms
based on his amalysis of professiomal testing, ete.

In short, if isterssted individuals, all superviscors and Heads of Career
Sexrviess, the Director of Perscanel emd the Diveetor of Traising are doing
wvhat thay should, there will be mo eligible personmel from whom the DD/8
ean choose a cendidate exoept by overruling those officials.

ke It is recommendsd that ths CIA Career Council be asked to consider
the desirsbility of rescisding pare 5.5.(2) of NG 25X1A
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